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Remuneration Policy
Executive Directors and Chairman
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Incentive Share 
Plan (ISP)

 

 

Pension
 

may
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Save As You Earn 
Saveshare Scheme

 

 

ESIP (directshare)
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Remuneration arrangements  
throughout the company

 

 

 

Recruitment
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All-employee plans – leavers

ISP/DBP – change of control

Employment conditions elsewhere in the group

Notice period

Termination payment

Remuneration  

.
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Executive director and chairman service contracts

Fixed pay

 –

 –

 –

Variable 
pay

 –
 –

 –

 –

 –

 –

Chief executive – performance scenario chart

Minimum

On-Target

Maximum

0 1 2 3 4 5 6 7 8 9

Fixed remuneration

Variable remuneration

Long-term incentives

£1.3m

£3.5m

£7.7m

Minimum

On-Target

Maximum

0 1 2 3 4 5 6

Fixed remuneration

Variable remuneration

Long-term incentives

£0.9m

£2.4m

£5.1m

 Salary     
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Purpose 

Other Remuneration Policies
Malus and clawback

Consideration of shareholder views

Non-executive director fees
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